
BA BA+30 MA MA+30
MA+60

EdD/PhD
A 50,000           53,125           57,906           62,249           66,762           A
B 51,125           54,320           59,209           63,650           68,264           B
C 52,275           55,542           60,541           65,082           69,800           C
D 53,451           56,792           61,903           66,546           71,371           D
E 54,654           58,070           63,296           68,043           72,977           E
F 55,884           59,377           64,720           69,574           74,619           F
G 57,141           60,713           66,176           71,139           76,298           G
H 58,427           62,079           67,665           72,740           78,015           H
I 59,742           63,476           69,187           74,377           79,770           I
J 61,086           64,904           70,744           76,050           81,565           J
K 62,460           66,364           72,336           77,761           83,400           K
L 63,865           67,857           73,964           79,511           85,277           L
M 65,302           69,384           75,628           81,300           87,196           M
N 70,945           77,330           83,129           89,158           N
O 72,541           79,070           84,999           91,164           O
P 74,173           80,849           86,911           93,215           P
Q 75,842           82,668           88,866           95,312           Q
R 77,548           84,528           90,865           97,457           R
S 79,293           86,430           92,909           99,650           S
T 94,999           101,892        T
U 97,136           104,185        U
V 99,322           106,529        V
W 101,557        108,926        W

Article X
Weld County School District RE-5J
2024-25 Certified Salary Schedule

Effective July 1, 2024
187 Day School Year

Hours on Schedule are Semester Hours.

Steps do not necessarily equate to Years of Experience.

Placement for new hires is based on level of education and years of experience 
not to exceed step letter I.

For hard-to-fill certified positions that have been filled through external contract 
services, the district may honor up to 15 years of experience in considering 
initial salary schedule placement (Step P).


